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HONORING LEE LEONARD FOR A 

DISTINGUISHED CAREER IN 
JOURNALISM 

HON. PATRICK J. TIBERI 
OF OHIO 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, April 5, 2005 

Mr. TIBERI. Mr. Speaker, a most distin-
guished career in journalism is coming to an 
end with the retirement of Columbus Dispatch 
statehouse reporter Lee Leonard. The dean of 
the Ohio Capitol press corps, Lee’s career has 
spanned five decades, with most of that time 
spent covering state government and politics 
in Columbus. 

Lee began his journalism career with United 
Press International in Boise, Idaho in 1962 
and spent six years with UPI in Harrisburg, 
Pennsylvania covering state government. He 
moved to Columbus in 1969 and became 
manager of UPl’s Statehouse bureau. Lee has 
covered 11 national political conventions, 
interviewed former presidents Eisenhower and 
Carter and was voted one of UPI’s 20 most 
respected bylines in a national survey of sub-
scribing newspaper editors. Among his many 
awards and honors is a first place prize from 
the Press Club of Cleveland in 2001 for poli-
tics and government writing. 

For the last 15 years, Lee has reported for 
the Columbus Dispatch. He is a living State-
house encyclopedia who is widely respected 
and admired, both by his journalistic peers 
and those in state government. It’s not sur-
prising that ‘‘Just call Lee’’ has become a 
common refrain at the Dispatch offices when-
ever a question has arisen about state govern-
ment. 

As a former state legislator who has en-
joyed many dealings with Lee over the years, 
I am glad to join his family, friends and col-
leagues in wishing him a long and active re-
tirement. 

f 

HONORING THE DEDICATION OF 
REVEREND EDWARD L. HAYES 

HON. HENRY CUELLAR 
OF TEXAS 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, April 5, 2005 

Mr. CUELLAR. Mr. Speaker, I rise today to 
honor the important contributions of the Rev-
erend Edward L. Hayes. 

Reverend Hayes, who was born in 1948, is 
a long-time Texan. He attended school in the 
San Antonio area and later became a grad-
uate of the Guadalupe Seminary. In 1982 
Reverend Hayes was ordained to the ministry 
at Shiloh. He served as Pastor at St. Frederick 
Baptist Church for nine years before moving to 
St. Stephen Baptist Church in October of 
1994. 

A dedicated and passionate member of our 
local community, Reverend Hayes has worked 
tirelessly as the MLK Commission Chairman 
for San Antonio and has been instrumental in 
the Meals on Wheels for Christian Senior 
Services program. His dedicated community 
service has helped those who need it the 
most. 

It is important to recognize the good work of 
spiritual leaders in our community. The service 
and leadership of people like Reverend Hayes 

is important, especially for the elderly or less 
fortunate among us. Reverend Hayes spends 
his days providing not only community guid-
ance, but also leading by his good example. 

Reverend Edward Hayes and his wife Rice 
have three children and one grandchild. Rice 
Hayes is a local teacher at the Judson School 
District. 

Mr. Speaker, I am proud to have this oppor-
tunity to recognize the contributions of Rev-
erend Edward L. Hayes. 

f 

THE INTRODUCTION OF THE FED-
ERAL EMPLOYEES WITH DIS-
ABILITIES PROTECTION ACT 

HON. CHRIS VAN HOLLEN 
OF MARYLAND 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, April 5, 2005 

Mr. VAN HOLLEN. Mr. Speaker, I am proud 
today to introduce the Federal Employees with 
Disabilities Protection Act. 

The Federal Employees with Disabilities 
Protection Act (FEDPA) simply states that in 
cases where federal jobs are contracted out, a 
federal employee should not lose his or her 
job if that employee is an individual with a sig-
nificant physical or developmental disability 
and had been hired under a program designed 
for individuals with such disabilities. 

The FEDPA was drafted to respond to a 
particular situation that occurred at the Na-
tional Naval Medical Center in Bethesda, 
Maryland. In the fall of 2003 I visited the Hos-
pital, which has developed an innovative and 
successful program hiring developmentally dis-
abled individuals from our local community to 
work in its kitchen and cafeteria. Many of 
these individuals have worked there for more 
than twenty years. They are hard-working, reli-
able, and beloved by the naval officers and 
staff. I was shocked to learn that the Adminis-
tration had selected these positions to be sub-
ject to competitive sourcing. In other words, 
these hard-working disabled employees, who 
had been hired under a federal program de-
signed specifically to hire the severely dis-
abled, would be forced to compete for their 
own jobs against people who were not dis-
abled, leaving them on the verge of losing 
their jobs. I wrote the President about this in-
justice and am pleased that as a result of our 
timely intervention, plans to compete these 
jobs have been withdrawn and these individ-
uals have been able to keep their jobs and the 
sense of dignity that comes with them. 

But it is unconscionable that other severely 
disabled federal workers might have to suffer 
through the same thing. The FEDPA will pro-
tect federal employees with severe disabilities 
from losing their federal jobs as a result of 
contracting out. The bill does allow for jobs to 
continue to be contracted out to organizations 
like NISH (formerly known as the National In-
stitute for the Severely Handicapped) and the 
National Industries for the Blind covered under 
the Javits-Wagner-O’Day Act (JWOD). JWOD 
established specific programs to hire the se-
verely disabled; it is not the intention of the 
FEDPA to interfere with JWOD. 

The FEDPA is supported by many advo-
cates for the disabled, including ANCOR (The 
American Network of Community Options and 
Resources), The Public Policy Collaboration of 
United Cerebral Palsy and the Arc of the 

United States. Federal employee unions sup-
porting FEDPA include the National Associa-
tion of Government Employees (NAGE) and 
the Service Employees International Union 
(SEIU). The FEDPA also has the support of 
the Professional Services Council, one of the 
principal organizations representing govern-
ment contractors, because they agree that 
supporting employment opportunities for the 
disabled is important. 

Mr. Speaker, I believe that everyone in this 
body wants to protect employment opportuni-
ties for the severely disabled. I urge my col-
leagues to support and cosponsor the Federal 
Employees with Disabilities Protection Act. 

I am submitting for the RECORD an article 
that was published by The Washington Post 
on October 14, 2003 that describes the situa-
tion involving the scullery workers at the Na-
tional Naval Medical Center. 

[From the Washington Post, Oct. 14, 2003] 

IN BETHESDA, HIRING POLICY, ‘COMPETITIVE SOURCING’ 
CLASH 

NAVAL MEDICAL CENTER CONSIDERS REPLACING 
DISABLED WORKERS 

(By Christopher Lee) 

President Bush’s efforts to make govern-
ment run more like a business collided this 
month with the reality that, in many ways, 
government is not a business. 

For the 2 two years, the Navy, as part of 
the Bush administration’s initiative, has 
been studying whether a private contractor 
should take over the custodial and food serv-
ices provided by 21 federal employees at the 
National Naval Medical Center in Bethesda. 

It is just one small example of Bush’s 
‘‘competitive sourcing’’ initiative, which re-
quires hundreds of thousands of civil serv-
ants across the government to prove they 
can do their work better and more cheaply 
than a private contractor, or risk seeing the 
work outsourced. 

But in one important way the 21 workers 
in the hospital scullery are different: All are 
mentally retarded, beneficiaries of federal 
policies that promote the employment of 
people with disabilities. 

To their supporters, the administration’s 
requirement that they compete for their jobs 
misses the point that government employ-
ment has always been about more than the 
bottom line. Through various policies and 
laws, federal agencies for decades have gone 
out of their way to hire members of certain 
populations, from veterans to disabled peo-
ple to welfare mothers and students. 

‘‘There are different goals of the federal 
government, and one of those goals is to get 
different people into real jobs,’’ said Rep-
resentative Chris Van Hollen (D-Md.), who 
met last month with the scullery workers at 
the hospital, which is in his district. ‘‘And 
this [policy] will undercut that goal.’’ 

Bush has strongly defended ‘‘competitive 
sourcing,’’ calling it one of his most impor-
tant management initiatives. He says forc-
ing government workers to compete with 
private contractors for their jobs promotes 
government efficiency and saves taxpayer 
dollars—even if the jobs stay in-house. An 
Oct. 3 report by the Office of Management 
and Budget said federal agencies have identi-
fied 434,820 jobs that are ripe for such com-
petition, of which 103,412 are being evaluated 
for possible contracting out. 

‘‘We are confident that the savings and 
service benefits expected from this effort 
will soon follow,’’ Clay Johnson III, OMB’s 
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